
CONTRACT NEGOTIATIONS: WHAT DOES THE LAW SAY? 
 
Some employees are of the mindset that if a union gets in, it has the power or ability to 
change  wages  and  benefits  on  its  own.  It’s  important  for  everyone  to  understand  that  if  a  
union does get in, the company and the union would engage in collective bargaining. 
During this bargaining, the Union has the right as ASK Vallourec for the things it wants. 
And while the company would bargain in good faith, it has the absolute legal right to say 
“NO” to any proposals and to make its own proposals. 
 
Here’s  what  the National Labor Relations Act says about collective bargaining (Sec.8d): 
 

“to  bargain  collectively  is…to  meet  at  reasonable  times  and  confer  in  good  faith  
with respect to wages, hours, and other terms and conditions  of  employment…but 
such obligation does not compel either party to agree to a proposal or require 
the  making  of  a  concession.” 

 
Employees sometimes believe that wages and benefits start from where they are now and 
can only go up as a result of labor contract negotiations. Here is what the National Labor 
Relations Board has found to be a lawful description of the give and take involved in 
collective bargaining: 
 

“If  the  union  tells  you  that  what  you  have  now  is  guaranteed,  it  is  not  telling  
you the truth…the  truth  is  that  you  can  LOSE  wages  and  benefits  in  collective  
bargaining.” 
        (Ludwig Motor Corp. 222 NLRB 635) 

 
“Collective Bargaining is potentially hazardous for employees and that as a 
result of such negotiations employees might possibly end up with less benefits 
after  unionization  than  before.” 
 (Coach and Equipment Sales Co., NLRB Cases 3-CA-6397 & 3-RC-6502) 

 
“…there  is  no  requirement  in  the  [National  Labor  Relations]  Act  that  an  
Employer accede to all union demands or, after bargaining, retain all current 
benefits…” 
 (Oxford Pickles, NLRB Case 1-RC-11-139) 

 
If the union gets into Vallourec, they will bargain in good faith. And while you could end 
up with more, you could also end up with the same, you could also end up with less (and 
be paying union dues, fees, assessments, and fines.) Two out of those three are bad for 
you. 
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