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! Crozer Nurses Maintain Best Economjc

Package in the State and Win Importapt
Staffing Language in Recent Contract

Erston Manogemant would have you bebeve that somehow the !.,‘vt.n.'ct.Nu-:'m in PASNAP didd not o weg 4, thesr
last conteact negoliations.  Thay woulkd o#so have you beleve that you cannot negotiate over stafing. Th type of

tactic by ant-union consulonts is classic — 10 make you believe that by 1orming a unn you woukd not be abke 11,
make ary improvements. It's poculiar; though, that the ant-unon consultants would 1ry 10 use the PASNAP gy

Urnces st Crozer to ke thes argument, since the Crozer Nurses' contract remains the best overall economic Patkage

for wages and benefits in the State for Registered Nurses. Crocor Muron wire actualy cumhmh e recent

agrooment, which they ratified in a vote 287 10 39. They were able to mantan and expand ther very strong *
economic dend, and were also able 1o add sgnificant improverments 1o nurse statfing in the contract, (See (\° ‘\ \

newspaper axcarpls balow for details. Article avadable at www. delcohmes com | \

The most important thing to remember about management's campaign is that if they really thought you weren't going 1o e 4
able to make improvements by forming your union, why are they fighting it so hard? -~
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$55 per hour for nurses with 2

“In the new agreement, wages will range from $33 per hour for first-veiar nurse o
experience, according 1o the wnion. The mid-range, an RN with 10 years will cam about $43 per hour

“The contract also contains & commitment by Crozer to add positions for registered nurses who will monitor critically il
patients when they are transported in the hospital for diagnostic tests

“With these added positions, nurses will not have to leave their units and will have more time (o spend with their patiemts
that remain on their unit,” the union MC‘\W$ = OuL vo'ce‘
h%hmmwm Wmm With one nurse ¢clected from
cach unit of the hospital 10 meet on a monthly basis with bospital management to resolve staffing and p«:i"‘-\ are
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pension plan, to be replaced by a defined contribution plan wi

ﬂﬂl*dﬂn nurse, with more semor IUTSEs receiving 6 < percem of their

I, DUTSES Can receive up to an additional $1,000 per vear matched %o their
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